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Welcome Joining

Xi’an Jiaotong University Health Science Center

Xi‘an Jiaotong University Health Science Center (XJTUHSC) was
previously known as Xi’an Medical University. In April 2000Xi’an
Medical University merged with Shaanxi University of Finance
and Economics Xi’‘an Jiaotong University, and formed the School
of Medicine, Xi'an Jiao Tong University. It was renamed as Xi’an
Jiaotong University Health Science Center in 2012. XJTUHSC was
listed in the first group of key universities in Project 985 and
Project 211 initiated by Ministry of Education China. After 76
years of development, XJTUHSC has become an important
comprehensive base for medical education, scientific research
and clinical service in western China. It consists of five schools,
i.e. School of Basic Medicine, School of Public Health, School of
Pharmacy, School of Forensic and Medicine and School of
Nursing, and three affiliated hospitals, i.e. the First Affiliated
Hospital, the Second Affiliated Hospital and the Affiliated
Stomatology Hospital. More than 4100 beds are available at the
three affiliated hospitals. XJITUHSC provides advanced facilities
to support medical education, scientific research and medical

treatment



To further internationalize the university and continuously
promote the development of medical education and research,
XJTUHSC is now welcoming talents worldwide to join the

teaching and research faculty.

Disciplines of Recruitment

XJTUHSC recruits talents with any specialized research
experience in the disciplines of Biology, Basic Medicine
(including Forensic Medicine), Clinical Medicine Science,
Stomatology, Public Health and Preventive Medicine, Medicine,
Nursing; Materials Science, Engineering, Mechanics, Math,
Physics and Chemistry and any other disciplines related to

medical research.

Position Requirements

1. Lecturer: Candidates are required to be Ph.D. holders, under
the age of 32 and meet the recruitment criteria for lecturers
advertised by Xi’an Jiaotong University.

2. Young Academic Cadre: Candidate sure required to be Ph.D.
holders or should have overseas postdoctoral research

experience, should be under the age of 35 and meet the



recruitment criteria for professors or associate professors
listed by Xi’an Jiaotong University.
3. Outstanding Young Talents:
® Candidates are required to be Ph.D. holders and should
be under the age of 40. The age limit may be extended to
45 for candidates with extraordinary research capacities.

® Candidate should have achieved outstanding academic
accomplishments in his/her research field with high
academic recognition.

® Candidates are expected to have a broad academic vision,
great creativity, and potential for growing into leading
talents in his/her research field.

4. High Level Disciplinary Leading Talents: Candidates are
required to have long-term relevant research experiences
and capability of conducting research as sole or principal
investigators. Candidates should have outstanding research
achievements and should be eligible to apply formational
1000 Talents Plan, Changjiang Scholar Program, and
Distinguished Young Scholars.

5. Young Academic Cadre and above at affiliated hospitals:
Affiliated hospitals are inviting applicants for the schemes of

Young Academic Cadre, Outstanding Young Talents and High



Level Disciplinary Leading Talents. Successful candidates
should be disciplinary leading talents with high reputation
and high recognition, high academic achievements, and high

clinical diagnostic techniques.

Salary and Benefits

1.

2.

A.

Lecturer:

Successful candidates could choose either tossing three-year
contract or work as postdoctoral researchers by enrolling in
the university’s postdoctoral mobile stations.

Annual salary for each successful candidate will be
RMB120,000.

The university will provide each successful candidate with
RMB30,000 for relocation fund, RMB100, 000 for starting-up
research fund and matching office resources.

Each successful candidate will have monthly housing
subsidies or rent temporary apartment on campus.
Successful candidates have the same educational resources
for their children as what other university staffs have.

Young Academic Cadre:

Associate professor:

Successful candidates will sign three-year contracts. At the



end of the three-year contract permanent contract would be
provided to candidates whose performance is evaluated as
excellent.

Annual salary for each successful candidate will be
RMB180,000.

The university will provide each successful candidate with
RMB60,000 for one-time relocation fee, RMB150,000 for
starting-up research fund and matching office resources.
Each successful candidate will have monthly housing
subsidies or rent temporary apartment on campus.
Successful candidates have the same educational resources
for their children as what other university staffs have.

. Professor:

A successful candidate will sign permanent contract.

The university will provide each successful candidate with
RMB120,000 for one-time relocation fee, RMB300,000 for
starting-up research fund and matching office resources.
Successful candidates will have salary and welfare paid by
government, and will have favorable policy for their children
to be admitted to affiliated kindergartens and schools.

Each successful candidate will have monthly housing

subsidies or rent temporary apartment on campus.



C. Outstanding Young Talents:

Successful candidates will be staff of government affiliated
institutions with a maximum contract of 6 years.

The university will offer competitive annual salary which is
equivalent to the same position in foreign universities. The
annual salary for those with extraordinary research
excellence is negotiable.

The university will offer sufficient research resources and
matching starting-up research fund.

Successful candidates will be qualified for the supervision of
Masters’” and Ph.D. candidates, as well as the matching
admission quota of Master candidates.

Successful candidates have high-quality educational
resources for their children.

Successful candidates can rent or purchase University
Housing. The university will also offer an abundant one-time

settling-in allowance.

. High Level Disciplinary Leading Talents:

Each successful candidate will be provided with competitive
research resources, annual salary and other benefits. Specific

resources and benefits are negotiable.

. Talents in Clinical Medicine Science and Stomatology:



Each successful candidate will be provided with competitive
research resources, annual salary and other benefits. Specific
resources and benefits are negotiable with the affiliated

hospitals.

Additional Requirements

1. To apply for the schemes of Lecturer, Young Academic Cadre,
High Level Disciplinary Leading Talents, Talents in Clinical
MedicineScience and Stomatology, please submit:
® One Application form
® One Curriculum Vitae (including consecutive education
and working experiences, academic achievements,
projects, and honors, etc.)

® Three representative journal articles

® Proof of relevant education experience and proof of
relevant working experience

® Three reference letters. Letters from oversea specialists
are required for international applicants

2. To apply for the scheme of Outstanding Young talents, please

submit:

® One application form for Outstanding Young talents

Supporting Plan (which can be downloaded on website of



XJTUHSC http://hrm.xjtu.edu.cn/info/1009/1087.htm);
® Proof of relevant research achievements
® Three to five reference letters from oversea distinguished

specialists in the same research field.

Contacts

1. To apply for the schemes of Lecturer, Young Academic Cadre,
Outstanding Young talents, High Level Disciplinary Leading
Talents, please contact:
Ms. Ye, Mr. Wang
Address: #76Yanta West Rd., Human Resources Dept., Xi‘an
Jiaotong University Health Science Center, Xi‘an, Shaanxi
Province, China 710061
Tel: +86-29-82657660/82655036
Fax: +86-29-82655032

Email: yeyan@mail.xjtu.edu.cn

2. To apply for the schemes of Talents in clinical medicine
science and Stomatology, please contact:
1) the First Affiliated Hospital:
Mr. Guo
Address: #277 Yanta West Rd., Human Resources Dept.,

the First Affiliated Hospital of Xi‘an Jiaotong University



Health Science Center, Xi‘an, Shaanxi Province, China
710061
Tel: +86-29-85323720

Website: http://dyyy.xjtu.edu.cn

Email: 18991232848@189.cn

2) the Second Affiliated Hospital:
Mr. Wang
Address: #157Xiwu Rd., Human Resources Dept., of Xi‘an
Jiaotong University Health Science Center, Xi‘an, Shaanxi
Province, China 710004
Tel: +86-29-87678308

Website: http://2yuan.org

Email: 1209574950@189.cn

3) the Affiliated Dental Hospital:
Mr. Gao
Address: #98Xiwu Rd., Human Resources Dept., the
Affiliated Dental Hospital of Xi‘an Jiaotong University
Health Science Center, Xi‘an, Shaanxi Province, China
710004
Tel: +86-29-87215300

Website: http://dentalxjtu.com

Email: kgyyrsk@mail.xjtu.edu.cn
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